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Fellowship Programme | Dramaturgy Fellow Job Description

The National Theatre of Scotland’s creative cultural leader Fellowship programme is designed to support creatives to experiment, be bold, brave and take creative risks within a supportive environment.
Over 18 months, the Dramaturgy Fellow will be part of the Artistic Development department where they will develop their skills in Dramaturgy and will be embedded in artistic decision-making practices and processes across the organisation. 
Each Fellow will be given dedicated time to design and deliver projects within NTS. They will also have supported time for their own research project which explores change-making.* Their research project could be something new they want to explore, or it could be about having supported time to develop a change-making project they have recently started doing personally.
During the programme there will be regular check-ins with the Head of HR, focussed on the personal goals of the Fellows as well as meetings with the wider Fellows cohort. The Fellows will be supported to build new relationships with key partners and further opportunities within the sector will be identified post fellowship. 

*We are open to your interpretation of leadership and change-making. It could include things like how you make work, how you build or co-build a team, how you mentor and/or support other creatives, how you affect policy, activism, and best practices in the sector etc. It could include activities you have done professionally or personally. 




Main Responsibilities

Contributing to decision-making and exploring cultural democracy
1) Internally: Attend and actively contribute to Company meetings 

· New ideas meetings: Monthly meetings where the core artistic team discuss ideas submitted by independent creatives and companies, as well as the outcomes of research assignments/treatments commissioned by the company for development/production support. 
· Programme meetings: Fortnightly meetings with members of each department to shape the future programme taking into consideration priorities around artists, audiences, scale and project readiness.
· Literary meetings: fortnightly meetings where all commissioned projects (from initial drafts through to rehearsals) as well as potential commissions are discussed and notes collated for writers. 
· Change Making: attend quarterly two hour meetings with the Artistic Director, Director of Artistic Development and Director of Creative Engagement, to share their experience of Company systems and processes and reflect upon and push for change-making with senior staff at NTS. There will be six meetings in total.  


2) Externally: Exploring A Change
· Leadership research project: The Fellow will conduct a personal leadership and change-making research project for 20 days, which will be taken over the course of their 18 month Fellowship (based on approximately 15 days research and five days to prepare for sharing and evaluation).

3) Reflecting and Reporting:
· Evaluation: At the end of each Fellowship, the Fellow will be supported to share their learning with the NTS Board, and other sector organisation e.g. Federation of Scottish Theatre Members Meeting. This could be an artistic sharing/provocation or at a standalone event and will be determined with the Fellow based on the form their research takes. 
· Reporting: Support the Artist Development Producer, Director of Artistic Development and Director of Development to report annually to funders Esmée Fairbairn.

4) Script Development for artists not currently in main NTS programme and leading on Script Surgeries On The Road (coinciding with NTS touring production writers are offered show ticket and a 1-2-1 session on their piece) and Script Reading Day (3 writers invited to hear their play aloud and have notes from directors and associate dramaturgs)
· Dramaturgy and providing dramaturgical notes in a supportive learning environment 
· Relationship building
· Draft copy for these activities and working with Artist Development Producer, Artistic Development Coordinator, Audience and Media colleagues to ensure opportunities and any tickets required and arranged
· Collating feedback from participating writers for internal department evaluation as well as to inform future opportunities for writers.

5) Dramaturgy: support and learn from the company’s Dramaturg on the development of new works in R&D. 
· Provide dramaturgy to development to main productions in either an assistant capacity to Company’s Dramaturg in NTS Production, or independently on a workshop development. 


Additional and General Company Duties
· Continued professional development: two days allocated to undertake training.
· Be willing and able to attend NTS events, performances, projects and meetings
· Use IT applications to service the post’s administrative needs. 
· Work towards the achievement of NTS organisational goals. 
· As the post holder may be the first point of contact for external organisations and individuals, they are expected to always offer a high standard of customer care. 
· As the post may require the handling, processing and recording of restricted information, confidentiality is required to be always maintained. 
· Acting as an ambassador for the National Theatre of Scotland.
· Any other duties as required by the line manager.



Eligibility

All Fellows will need to demonstrate a minimum of five years’ experience delivering cultural activities (including at least one project from initiation through to completion) and have a proven track record of change making. (whether personally or professionally).  

Fellows must not have already held core leadership roles in funded arts organisations.

Applicants must:

· identify as being from global majority communities or lower socio-economic backgrounds*
· be over 18years old 
· live and work in Scotland
· have the right to work in the UK
· not be a full-time student

We recognise that applicants may experience many forms of marginalisation due to their intersecting identities. We welcome applications from people who are Global Majority or from low-income backgrounds who are also:
LGBTQI+ or from marginalised genders including: agender, intersex people, genderfluid, gender non-conforming, non-binary, women, trans men, two-spirited
Deaf, disabled, or neurodivergent, or who have a chronic illness or a mental health condition
Who experience discrimination because of their culture, beliefs, heritage and community (where they come from).

*Global Majority includes Black, Brown, or People of Colour, from the African Diaspora, Caribbean Diaspora, East Asian Diaspora, South-East Asian diaspora, South Asian diaspora, West Asian and Middle East Diaspora, Latinx, Indigenous people, bi-racial / multiple heritage
*lower socio-economic includes people who are from low-income households / are working-class.













	Person Specification Skills and Experience
	Essential
	Desirable

	No less than 5 year's experience working professionally in the performing arts
	√
	

	Demonstrable experience of leadership within a project, company or collective
	√
	

	Appetite for learning
	√
	

	Ability to work alone and as a member of a team.
	√
	

	Confident user of Microsoft-based packages, in particular Excel
	√
	

	Good communication and organisational skills.
	√
	

	A positive, proactive and flexible approach. 
	√
	

	An interest in theatre and the arts. 
	√
	

	Identifying as from a global majority community or low socio-economic background 
	√
	

	Identify as deaf or hard of hearing, disabled, a Gaelic speaker, BSL user, neurodiverse.
	
	√

	Dramaturgy Experience (can include on your own or others’ projects)
	√
	

	Initiated a project (this includes as an individual or a duo or also as a collective)

	√
	

	Experience of advocacy and change making work
	
	√





Application Information / What is on Submittable
SUBMITTABLE – you need to create an account, when applying you will need to upload your letter of application, and your CV (this could also be a more detailed biography), and to let us know if you have any access requirements. If you are applying for more than one role you need to say which is your preference.
YOUR LETTER OF APPLICATION and CV
This is the most important part of your application. 
In your letter we are keen to find out more about:
· Why you want this Fellowship and what makes you the ideal candidate
· Let us know why you are particularly interested in working with NTS and exploring cultural democracy / decision-making models 
· What your change making idea or proposal is. At Stage1 it could be a statement of what change you want to see, or an area you want to explore.   
· Demonstrable experience of leadership within a project, company or collective
· What type of dramaturgy you have done and what types of projects and productions you are particularly interested in working on.

General notes on what to include:
Across your CV and cover letter should cover how you meet Essential Person Criteria.
· In your cover letter please do cover at least two or three good examples of your real-life experience you can draw on.
· Please provide specific examples of what you have done and how you believe this demonstrates you meet the requirements. Listing the skills, experience and knowledge you developed in your different roles (personally or professionally) in your CV, will demonstrate this for the selection panel.
For the criteria of being from a low-income household and or from a Global Majority: it is enough for you to tick the box at application. You do not need to disclose any additional private information on your personal circumstances in your cover letter. 
It is important to remember that those involved in the selection process cannot guess or make assumptions about you. Make sure you tell us everything relevant to your application.
Your CV and biography should be no longer than two pages and your cover letter should be at least one page long and no more than two (at 11-point font size).
Finally - do not forget to proofread (spellcheck) your letter and check for any errors before submitting it – attention to detail is part of the job!
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